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Abstract

The primary objective of this study was to examine the effects of teachers’ school
belongingness on their performance at the secondary school level. The study was
descriptive and used a quantitative approach to collect data. The study population was all
public secondary school teachers in Punjab province. Sahiwal division was selected
through the convenience sampling technique, having three districts (Sahiwal, Okara, and
Pakpattan). A sample of 325 teachers was selected through the convenience sampling
technique (159 males and 166 females). The teacher performance evaluation scale (TPES)
and PSSM scale were used to gather information from secondary school instructors. SPSS-
20 and Microsoft Excel were used to analyze the data. To determine the effect of teachers’
school belongingness on teacher performance, linear regression was utilized. The
independent sample t-test and the ANOV A were used to determine significant differences
in performance based on different demographic variables (gender and locality). The study's
main findings revealed that teachers’ school belongingness significantly affects teachers’
performance at the secondary school level. Based on the findings, it was also concluded
that school belonging positively affected all factors of teachers’ performance. The study
indicates no significant difference between the performance of secondary school teachers
based on different demographic variables (gender and locality). It was recommended to
apply the model of teacher’s school belongingness in many educational contexts, including
schools, colleges, and universities. This kind of study should serve as the foundation for
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professional education, particularly teacher education.

Keywords: Teachers’ School Belongingness, Teachers’ Performance, Teacher Performance
Evaluation Scale (TPES), Psychological Sense of School Membership Scale (PSSM)

1 Introduction

Goodenow defined a sense of belonging as "a sense of being accepted, valued, included, and
encouraged by others (teachers and peers) in the academic classroom setting and of feeling oneself
to be an important part of the class life and activity." Belongingness is a very specific and culturally
influenced sensation that changes in accordance with someone's sense of acceptance Waller
(2020). The degree to which educators feel personally accepted, valued, included, as well as and
encouraged by others—particularly the head teacher, coworkers, students, and other adults in the
school psychological environment—is known as teachers' school belongingness (Allen et al.,
2018). According to Acevedo (2024), a sense of belonging is based on a variety of theoretical
perspectives and viewpoints, including Acevedo (2018) humanistic theory of motivation based on
an underlying need for satisfaction and gratification, an inner desire to establish affection between
people (Diederich, 2020), a need for us to seek positive regard from others, a need for relatedness
(Suzuki et al., 2021), or simply a reflection of these ideas. Teacher performance is defined as how
instructors fulfill their professional tasks and responsibilities within and outside of the educational
setting (Sahin, 2021). The effectiveness of an educator's work is measured by their
accomplishments and outputs, which happen when teachers complete their tasks properly and
quickly within a given time limit (Stramkale, 2022).

1.1 Objectives of the Study

The objectives of the study were:

1. To explore teachers’ school belongingness

2. To examine teachers’ performance

3. To determine the effects of teachers’ school belongingness on their performance

4. To highlight the effects of teachers’ school belongingness on their performance on the basis
of their demographic variables

Rest of the paper proceeds as follow: Section 2 presents the review of literature. Section 3 describes
sample, data, variables and research methodology. The fourth section contains the data analysis.
The findings, conclusion, discussion, and recommendations were finally covered in the fifth
section. References are provided at the end.

2 Literature Review

There are many theories that are concerned with the teachers’ school belongingness. Several
theories of the teachers’ school belongingness have been discussed in literature

2.1 Theoretical Background

Maslow's hierarchy of needs places belonging at the third level, indicating that when the
fundamental necessities of nourishment, housing, and safety have been met, people require a sense
of belonging in order to progress to greater self-confidence, competence, and self-actualization
levels (Rojas et al., 2023). According to Maslow, belonging is linked to family, friends,
community, and social groups, as well as the connections created via the establishment of
significant connections (Smith et al., 2021).

Aside from Acevedo (2018), numerous early educational scholars were notable for introducing the
concept of belonging into educational environments. Examples include Dewey's (1938) concept
of encouraging learning environments, Esteban-Guitart, (2018) research on the role of social
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circumstances in educational institutions, and Erikson's (1963) research on social identity in
educational settings (Germain-Rutherford & Karamifar, 2022). According to the belongingness
theory, the concept of belonging is a basic human motivation. The urge to belong is defined as a
"need to form and maintain at least a minimum quantity of interpersonal relationships" (Tahir,
2021). Because of its extensive academic and non-academic implications, a strong sense of
belonging at school has garnered a lot of consideration (Brooms, 2021).

2.2 Essential Elements for Teachers’ School Belongingness

People live in contexts where the interplay between man and environment defines a person's
destiny (Rose, 2020). Essential elements for teachers’ school belongingness by Ahmadi et al.,
(2020). Educational environments: the atmosphere, amount of formal learning opportunities, and
available facilities are all factors in educational environments (Kachchhap & Horo, 2021).
According to research, the educational environment adds value to the quality of education to the
extent that students’ participation, success, and contentment are affected by their perception of the
setting in which they study (Tan et al., 2020). Psychosocial environment: The psychosocial
environment in educational settings makes it critical to understand how individuals perform within
organizations based on relationships (Kachchhap & Horo, 2021).

Organizational Climate: Ozgenel (2020) described school climate as a synthesis of elements
affecting all stakeholders—teachers’, parents, students, and leaders. She stated that the values,
beliefs, and behavior of students and parents, as well as employee job satisfaction and leadership
style, influence the environment of a school. Employees’ desire for success in the workplace may
be influenced by the environment inside an organization, which includes leadership, roles,
communication, relationships among workers, shared values, and incentive systems, among other
things (Greene et al., 2023). Employees’ perceptions of the organizational environment have been
linked to human resource management style and practices when looking at managers as leaders
(zhang et al., 2020). Perceived Organizational Support: Perceived organizational support has been
defined as workers’ impressions of how much, if their efforts are recognized and the organization
is concerned about their psychological well-being (Cété et al., 2021), they will be more likely to
stay with the organization.

2.3 Teacher Performance

The performance of instructors is how a teacher conducts instruction in the classroom by posing
questions, providing reasons, leading directions, expressing endorsement, and engaging in a
variety of instructional activities (Boice et al., 2021). The most basic duty in human capital
management is the evaluation of teacher performance (Jennings, 2019).

2.4 Essential Elements of the Teachers’ Performance Evaluation Program

Farooqi et al. (2019) defined six fundamental aspects of teacher performance: communicative
ability, work knowledge, analytical aptitude, ability to supervise and direct, ability to make
decisions, and output and standard of work.

2.5 Research Gap

Many studies have been conducted in Africa, Europe, and North America. As a result, the research
was conducted in nations other than Pakistan. In Pakistan, many studies have been undertaken on
students’ school belongingness at the secondary and higher secondary levels, but none have been
conducted on teachers’ school belongingness at secondary school level. This research project
attempted to address the gap in the research literature related to teachers’ school belongingness
and its effects on teachers’ performance at the secondary level.

2.6 Hypotheses of the Study
The hypotheses of the study were as follows:
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H1: Teachers have significant school belongingness.

H2: Teachers’ positive school performance.

Hol: Teachers' school belongingness has no significant effect on their performance.

Ho2: Female teachers’ school belongingness has no significant effect on their performance.
Ho3: Male teachers’ school belongingness has no significant effect on their performance.
Ho4: Rural teachers’ school belongingness has no significant effect on their performance.
Ho5: There is no significant effect of urban teachers’ school belongingness on their
performance.

O O O O O

3 Research Methodology

Research methodology is a procedure that guides the investigator from beginning to conclusion on
questions about how the study should be carried out and critical steps to be taken (Mora et al.,
2023). The current section explains many areas of research methodology, including the research
design, population, sample, instruments, data collection process, and statistical techniques applied
to the data analysis. The study was quantitative, and the survey technique was used to collect data.
Survey technique is adopted when the researchers are being interested in obtaining data from an
extensive group of people (Mohajan, 2020). In the present study, positivism, a quantitative
research approach, was applied to collect data and statistical analysis of numerical data to reach
an authentic and meaningful conclusion. A population as “a group of individuals with specific
characteristics from which study results can be generalized” (Javid et al., 2023). All male and
female secondary schools’ teachers’ in the province of Punjab comprised the study population. It
was not practicable for the researcher to approach the entire population. Therefore, the researcher
used a convenient sampling technique to select a sample for the study. A mathematical function
that calculates the likelihood of selecting a specific sample is known as a non-probability
convenience sampling strategy (Mweshi & Sakyi, 2020). The given table depicts the details of the
selected sample. A total of 325 secondary school teachers were included in the sample (159 males
and 166 females).

Table 1: Statistics for Selected Sample

District Male Teachers’ Female Teachers’ Total
Sahiwal 49 55 104
Okara 67 69 136
Pakpattan 43 42 85
Total 159 166 325

3.1 Instruments of the Study
The following tools were utilized to gather the necessary data for the current investigation:

Teachers’ Performance Evaluation Scale (TPES): The Teachers’ Performance Evaluation Scale
(TPES), developed by Farooqi et al., (2019), was used to measure the performance of secondary
school teachers. The coefficient of reliability of TPES was 0.964. The survey employs a 5-point
Likert scale with the options "strongly disagree"” and "strongly agree."

PSSM Scale: Teachers' sense of school belonging was assessed using the Psychological Sense of
School Membership Scale (PSSM), which was created by Goodenow in 1993. Responses to the
18-item PSSM are given on a 5-point Likert scale, with 1 representing strongly disagree and 5
representing strongly agree. In order to prevent a response set, five of the questions have negative
wording and require reverse coding. Cranach's alpha is used to measure internal consistency
dependability, and it varies between samples from.77 t0.88 (Goodenow, 1993).

3.2 Data Collection

The researcher gathered the information by visiting male and female secondary schools and
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through a Google Form questionnaire.

3.3 Data Analysis

Microsoft Excel and the Statistical Package for Social Science (SPSS) version 20 were utilized to
analyze the data.

The following statistical techniques were utilized by the researcher:

Mean, median, and SD The nature of the data was examined using
mean, median, and SD measures.
Pearson ‘r’ To determine the correlation between

variables  Pearson
correlation) was used.
Regression The effects of teachers’ school belongingness
on teachers’ performance were examined
using regression analysis.
Independent-sample T-test Two subgroups of a categorical variable were
compared using an independent-sample t-test.

't (coefficient of

4 Data Analysis and its Interpretation

Table 2: Mean of Teachers’ School Belongingness
Variable N Mean Std. Deviation
Teachers’ school belongingness 325 3.97 334

Table 2 indicates the descriptive statistics of teachers’ school belongingness. At the secondary
school level, 325 teachers responded. The results of the above table indicated that the teachers’
school belongingness had a mean value of 3.97.

Table 3: Mean of Teachers’ Performance
Variable N Mean Std. Deviation
Teacher performance 325 4.42 .182

Table 3 indicates the descriptive statistics of teachers’ performance in public elementary schools.
There were 325 respondents from the public secondary school. Analysis revealed that the mean
values of teachers’ performance were 4.42.

4.1 Testing of Null Hypothesis
Hol: There is no significant effect of teachers’ school belongingness on their performance

Table 4: Effect of Teachers’ School Belongingness on Teachers’ Performance

. Regression Beta R ; Hypothesis
Hypothesis Weights Coefficient Square p-value Supported
Hol TSB mpTP 175 .030 10.144 .002 No

5. Predictors: Teachers’ School Belongingness (TSB)
6. Dependent Variable: Teachers’ Performance (TP)

To measure the effect of teachers’ school belongingness on teachers’ performance, a linear
regression model with one independent variable was used. It can be seen from the table that there
was a significant correlation between the variables, with a significant value (P-value =
0.002<0.05). The coefficient of determination (R-square) value was 0.030, which means that the
independent variable (teachers’ school belongingness) causes a 3% change in the dependent
variable (teachers’ performance). Furthermore, the beta coefficient value was 0.175, which
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indicates a positive effect of teachers’ school belongingness on teachers’ performance. Hence, it
is concluded that when the teachers’ school belongingness increases by one unit, the teachers'
performance also increases by 17.5 units. Therefore, HO1 was rejected.

Table 5: Relationship and Regression between the Factors of Teachers’ School Belongingness

and Factors of Teachers’ Performance

Factors of Teachers’ Performance

School Belonging

Feeling of Rejection

p-value = .000 p-value = .000
Power of Expression r-value = .095™ r-value = -.148 ™"
R?=.009 R2=.022
B=.095 f=-148
p-value = .000 p-value = .000
r-value = .160™ r-value = -.100™
Knowledge of Work R2= 0,026 R2= 010
B=0.160 B =-.100
p-value =.000 p-value =.000
. - r-value = .053™ r-value = -.156™
Analytical Ability R2= 003 R?= 016
B=.053 =-.156
p-value =.000 p-value =.000
Supervision and Guidance r-value = 117" r-value = - 148™
R%=.014 R2=.014
B=.117 B=-148
p-value =.000 p-value =.000
- . r-value = .155™ r-value = -.211™
Ability to take a Decision R2= 021 R2= 019
p=.155 p=-211
p-value = .000 p-value = .000
. r-value = .134™ r-value = -.151™
Work (Output and Quality) R2= 018 R?= 017
B=.134 =-.151

The correlation and regression analysis between the two factors of teachers’ school belongingness
and the six components of teacher performance are shown in Table 5. All factors had a significant
correlation with one another (p = 000< 01). It was found that school belonging and feelings of
rejection had significant correlations with all subscales of teachers’ performance. The table also
indicates that school belonging has a positive effect and feelings of rejection have a negative
association with instructors’ performance.

Table 6: Correlation between the Factors of Teachers’ School Belongingness and Factors of

Teachers’ Performance

Factors

School Belonging

Feeling of Rejection

Power of Expression
Knowledge of Work
Analytical Ability
Supervision and Guidance
Ability to Take Decision
Work Output and quality

+ + + + + +

Ho2: There is no significant effect of female teachers’ school belongingness on their performance
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Table 7: Effect of Female Teachers’ School Belongingness on their Performance

. Regression Beta ; Hypothesis
Hypothesis Weights Coefficient R Square F p-value Supported
Ho2 FTSB mpTP .168 .028 4.785 .000 No

a. Predictors: Female Teachers’ School Belongingness (FTSB)
b. Dependent Variable: Teachers’ Performance (TP)

Table 7 displays the regression models’ results. The P-value is 0.000<0.01, indicating a significant
correlation between variables. The value of the R-square was 0.028, which indicates that the
independent variable changes the dependent variable by 2.8%. Furthermore, the beta value was
positive (B =168), which indicates that when female teachers’ school belongingness increases by
one unit, their performance also increases by 0.16 units. Therefore, the null hypothesis HO2 is
rejected.

Ho3: There is no significant effect of male teachers’ school belongingness on their performance

Table 8: Effect of Male Teachers’ School Belongingness on their Performance

Hypottesis Wi Cosfficiens  RSWAre P pule e
Ho3 MTSB= TP 145 .021 3.368 .000 No

a. Predictors: Male Teachers’ School Belongingness (MTSB)

b. Dependent Variable: Teachers’ Performance (TP)

Table 8 displays the regression models’ results. The P-value is 0.000<0.01, indicating a significant
correlation between variables. The value of the R-square was 0.021, which indicates that the
independent variable changes the dependent variable by 2.1%. Furthermore, the beta value was
positive (p =145), which indicates that when male teachers’ school belongingness increases by one
unit, their performance also increases by 0.14 units. Therefore, the null hypothesis HO3 is rejected.

Ho4: There is no significant effect of rural teachers’ school belongingness on their performance.

Table 9: Effect of Rural Teachers’ School Belongingness on their Performance

- Regression Beta Hypothesis
Hypothesis Wegights Coefficient R Square F p-value Sa/gported
Ho4 RTSBwp TP .190 .036 6.932 .000 No

a. Predictors: Rural Teachers’ School Belongingness (RTSB)
b. Dependent Variable: Teachers’ Performance (TP)

Table 9 displays the regression models’ results. The P-value is 0.000<0.01, indicating a significant
correlation between variables. The value of the R-square was 0.036, which indicates that the
independent variable changes the dependent variable by 3.6%. Furthermore, the beta value was
positive (B =190), which indicates that when rural teachers’ school belongingness increases by one
unit, their performance also increases by 0.19 units. Therefore, the null hypothesis H04 is rejected.

Ho5: There is no significant effect of urban teachers’ school belongingness on their performance

Table 10: Effect of Urban Teachers’ School Belongingness on their Performance

. Regression Beta ’ Hypothesis
Hypothesis Weights Coefficient R Square F p-value Supported
Ho5 UTSB=pTP .188 .035 4.920 .000 No

a. Predictors: Urban Teachers’ School Belongingness (UTSB)
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b. Dependent Variable: Teachers’ Performance (TP)

Table 10 displays the regression models’ results. The P-value is 0.000<0.01, indicating a
significant correlation between variables. The value of the R-square was 0.035, which indicates
that the independent variable changes the dependent variable by 3.5%. Furthermore, the beta value
was positive (B =188), indicating that when urban teachers’ school belongingness increases by one
unit, their performance increases by 0.18 units. Therefore, the null hypothesis HO5 is rejected.

5 Findings and Discussion

This study's results asserted that teachers’ school belongingness had a significant effect on their
performance at the secondary school level. This relationship was found to be positive between
teachers’ school belongingness and teachers’ performance at the secondary school level. These
findings supported the findings of the study conducted by Jena and Prachan (2018) and Uhl-Bien
and Arena (2018). It is also inferred from the result that school belonging had a positive effect on
all factors of teachers’ performance. These findings supported the findings of the study conducted
by Gray et al. (2018). It is also inferred from the result that a feeling of rejection has a negative
effect on all factors of teachers’ performance subscales. These results corroborated those of the
Kachchhap & Horo (2021) study. The current study further demonstrates that there are significant
variations in secondary school teachers’ performance based on demographic factors (gender, and
location).

5.1 Conclusions

From the study findings, the following conclusions were drawn: It is determined that teachers’

school belongingness significantly affects teachers’ performance at the secondary school level.

Based on the analysis, it was also concluded that school belonging had a positive effect on all

factors of teachers’ performance. It is also revealed from the analysis that a feeling of rejection has

a negative effect on all factors of teachers’ performance. Based on the analysis, it was also

concluded that there was a positive effect of female teachers’ school belongingness on their

performance. It is also revealed from the analysis that there was a positive effect of male teachers’

school belongingness on their performance. It is also revealed from the analysis that there was a

positive effect of rural teachers’ school belongingness on their performance. It is determined that

there was a positive effect of urban teachers’ school belongingness on their performance. On the
basis of the findings of the current investigation, the researcher has made the following
recommendations:

1. Teachers’ school belongingness is a gray area of interest. More research is needed in the
Pakistani context to better understand the phenomenon of teachers” school belongingness
in the education sector.

2. It is advised to apply teachers’ school belongingness in many educational contexts,
including schools, colleges, and universities. This kind of study should serve as the
foundation for professional education, particularly teacher education.

3. This research was descriptive and quantitative; therefore, it is recommended that other
researchers conduct studies using other data collection techniques, such as interviews and
observations.

4. To verify the findings, the study can be replicated in comparison with a larger sample
size.

6 References
Acevedo, A. (2018). A personalistic appraisal of Maslow’s needs theory of motivation: From
“humanistic” psychology to integral humanism. Journal of Business Ethics, 148, 741-763.
https://doi.org/10.1007/s10551-015-2970-0
Acevedo, R. M. (2024). Narratives of self: identity formation among marginalized groups studying
abroad. International Journal of Qualitative Studies in Education, Latest Publication. 1—

SMARC=:__


https://doi.org/10.1007/s10551-015-2970-0

106 Author et al.

16. https://doi.org/10.1080/09518398.2024.2318286

Ahmadi, S., Hassani, M., & Ahmadi, F. (2020). Student-and school-level factors related to school
belongingness among high school students. International Journal of Adolescence and
Youth, 25(1), 741-752. https://doi.org/10.1080/02673843.2020.1730200

Allen, K., Kern, M. L., Vella-Brodrick, D., Hattie, J., & Waters, L. (2018). What schools need to
know about fostering school belonging: A meta-analysis. Educational Psychology
Review, 30, 1-34. https://doi.org/10.1007/s10648-016-9389-8

Boice, K. L., Jackson, J. R., Alemdar, M., Rao, A. E., Grossman, S., & Usselman, M. (2021).
Supporting teachers on their STEAM journey: A collaborative STEAM teacher training
program. Education Sciences, 11(3), Article e105.
https://doi.org/10.3390/educsci11030105

Brooms, D. R. (2021). Connecting with my brothers: Exploring black men’s community, bonding
and identities in college. Gender and Education, 33(7), 798-813.
https://doi.org/10.1080/09540253.2020.1837347

Coté, K., Lauzier, M., & Stinglhamber, F. (2021). The relationship between presenteeism and job
satisfaction. A mediated moderation model using work engagement and perceived
organizational support. European Management Journal, 39(2), 270-278.
https://doi.org/10.1016/j.emj.2020.09.001

Diederich, A. (2020). Identifying needs: The psychological perspective. Need-Based Distributive
Justice: An Interdisciplinary Perspective, 59-89. https://doi.org/10.1007/978-3-030-
441210 3

Diederich, A. (2020). Identifying needs: The psychological perspective. Need-Based Distributive
Justice: An Interdisciplinary Perspective, 59-89.

Erikson, E. H. (1963). The problem of ego identity: Identity and anxiety. Free Press.

Esteban-Guitart, M. (2018). The biosocial foundation of the early Vygotsky: Educational
psychology before the zone of proximal development. History of Psychology, 21(4), 384—
401. https://doi.org/10.1037/hop0000092

Farooqi, M. T. K., Ahmed, S., & Ashiq, I. (2019). Relationship of perceived organizational support
with secondary school teachers’ performance. Bulletin of Education and Research, 41(3),
141-152.

Germain-Rutherford, A., & Karamifar, B. (2022). Conceptualizing innovation in language
education: holistic and reflective teaching and learning. In E. Piccardo, G. Lawrence, A.
Germain-Rutherford, & A. Galante (Eds.), Activating linguistic and cultural diversity in the
language classroom. Springer International Publishing.

Goodenow, C. (1993). The psychological sense of school membership among adolescents: Scale
development and educational correlates. Psychology in the Schools, 30(1), 79-90.
https://doi.org/10.1002/1520-6807(199301)30:1%3C79::AlD
P1TS2310300113%3E3.0.CO;2-X

Gray, D. L., Hope, E. C., & Matthews, J. S. (2018). Black and belonging at school: A case for
interpersonal, instructional, and institutional opportunity structures. Educational
Psychologist, 53(2), 97-113. https://doi.org/10.1080/00461520.2017.1421466

Greene, D., Palmer, M. J., & Relman, D. A. (2023). Motivating proactive biorisk
management. Health Security, 21(1), 46-60. https://doi.org/10.1089/hs.2022.0101

Javid, M., Farooqi, M. T. K., & Latif, R. (2023). English-role of Islamic leadership: Effect of head
teacher transactional leadership style on teachers’ performance at elementary level. The
Scholar Islamic Academic Research Journal, 9(1), 125-147.

Jena, L. K., & Pradhan, S. (2018). Conceptualizing and validating workplace belongingness scale.
Journal of Organizational Change Management, 31(2), 451-462.
https://doi.org/10.1108/JOCM-05-2017-0195

Jennings, P. A. (2019). Teaching in a trauma-sensitive classroom: What educators can do to
support students. American Educator, 43(2), 12-17.

SMARC==__


https://doi.org/10.1080/09518398.2024.2318286
https://doi.org/10.1080/02673843.2020.1730200
https://doi.org/10.1007/s10648-016-9389-8
https://doi.org/10.3390/educsci11030105
https://doi.org/10.1080/09540253.2020.1837347
https://doi.org/10.1016/j.emj.2020.09.001
https://doi.org/10.1007/978-3-030-44121-0_3
https://doi.org/10.1007/978-3-030-44121-0_3
https://doi.org/10.1037/hop0000092
https://doi.org/10.1002/1520-6807(199301)30:1%3C79::AID%20PITS2310300113%3E3.0.CO;2-X
https://doi.org/10.1002/1520-6807(199301)30:1%3C79::AID%20PITS2310300113%3E3.0.CO;2-X
https://doi.org/10.1080/00461520.2017.1421466
https://doi.org/10.1089/hs.2022.0101
https://doi.org/10.1108/JOCM-05-2017-0195

Effects of Teachers’ School Belongingness on their Performance at the Secondary ... 107

Kachchhap, S. L., & Horo, W. (2021). Factors influencing school teachers’ sense of belonging:
An empirical evidence. International Journal of Instruction, 14(4), 775-790.
https://doi.org/10.29333/iji.2021.14444a

Mohajan, H. K. (2020). Quantitative research: A successful investigation in natural and social
sciences. Journal of Economic Development, Environment and People, 9(4), 50-79.
http://dx.doi.org/10.26458/jedep.v9i4.679

Mora, L. M., Navarro, M. P., & Higuera, Y. X. (2023). Incidence of school discrimination in the
coexistence of the students of the educational institution. Revista Repique, 5(1), 33-55.
https://doi.org/10.31876/repique.v5il1.201

Mweshi, G. K., & Sakyi, K. (2020). Application of sampling methods for the research
design. Archives of Business Review, 8(11), 180-193.
https://doi.org/10.14738/abr.811.9042

Ozgenel, M. (2020). An organizational factor predicting school effectiveness: School
climate. International Journal of Psychology and Educational Studies, 7(1), 38-50.

Robertson, A. E., & Simmons, D. R. (2013). The relationship between sensory sensitivity and
autistic traits in the general population. Journal of Autism and Developmental
disorders, 43, 775-784. https://doi.org/10.1007/s10803-012-1608-7

Rojas, M., Méndez, A., & Watkins-Fassler, K. (2023). The hierarchy of needs empirical
examination of Maslow’s theory and lessons for development. World Development, 165,
Article e106185. https://doi.org/10.1016/j.worlddev.2023.106185

Rose, D. J. (2020). Physical Activity in Two Low-Income Detroit Neighborhoods: Disentangling
Human Agency from Social Structure. Journal of Sociology & Social Welfare, 47(2), 5-
28.

Sahin, M. (2021). Professional identity development of EFL teachers working at rural schools in
Turkey [Doctoral dissertation, Middle East Technical University]. OpenMetu, Graduate
School of Social Sciences, Theses. https://open.metu.edu.tr/handle/11511/89743

Smith, A. D. (2023). Sense of Belonging on a consolidated campus: A mixed methods exploration
of student perceptions [Doctoral dissertation, Georgia Southern University]. Electronic
Theses and Dissertations. https://digitalcommons.georgiasouthern.edu/etd/2540/

Stinglhamber, F. (2021). The relationship between presenteeism and job satisfaction: A mediated
moderation model using work engagement and perceived organizational support. European
Management Journal, 39(2), 270-278. https://doi.org/10.1016/j.emj.2020.09.001

Stramkale, L. (2022). Future primary school teachers’ achievement motivation in remote learning
process. The Journal of Education, Culture, and Society, 13(1), 225-237
https://doi.org/10.15503/jecs2022.1.225.237

Suzuki, J. Y., Mandavia, A., & Farber, B. A. (2021). Clients’ perceptions of positive regard across
four therapeutic orientations. Journal of Psychotherapy Integration, 31(2), 129-145
https://psycnet.apa.org/doi/10.1037/int0000186

Tahir, H. (2021). Exploration of self-actualization and belongingness in divergent through the lens
of Maslow’s hierarchy of needs. Research Journal of Language and Literature, 6(1), 1-24

Tan, F. D., Whipp, P. R., Gagne, M., & Van Quaquebeke, N. (2020). Expert teacher perceptions
of two-way feedback interaction. Teaching and Teacher Education, 87, Article €102930.
https://doi.org/10.1016/j.tate.2019.102930

Uhl-Bien, M., & Arena, M. (2018). Leadership for organizational adaptability: A theoretical
synthesis and integrative framework. The Leadership Quarterly, 29(1), 89-104.
https://doi.org/10.1016/j.leaqua.2017.12.009

Waller, L. (2020). Fostering a sense of belonging in the workplace: Enhancing well-being and a
positive and coherent sense of self. In S. Dhiman (Ed.), The Palgrave handbook of
workplace well-being. Palgrave Macmillan

Zhang, X., Lin, Z., Liu, Y., Chen, X., & Liu, D. M. (2020). How do human resource management
practices affect employee well-being? A mediated moderation model. Employee Relations:

SMARC==__



https://doi.org/10.29333/iji.2021.14444a
http://dx.doi.org/10.26458/jedep.v9i4.679
https://doi.org/10.31876/repique.v5i1.201
https://doi.org/10.14738/abr.811.9042
https://doi.org/10.1007/s10803-012-1608-7
https://doi.org/10.1016/j.worlddev.2023.106185
https://open.metu.edu.tr/handle/11511/89743
https://digitalcommons.georgiasouthern.edu/etd/2540/
https://doi.org/10.1016/j.emj.2020.09.001
https://doi.org/10.15503/jecs2022.1.225.237
https://psycnet.apa.org/doi/10.1037/int0000186
https://doi.org/10.1016/j.tate.2019.102930
https://doi.org/10.1016/j.leaqua.2017.12.009

108 Author et al.

The International Journal, 42(4), 903-919. https://doi.org/10.1108/ER-08-2019-0320

SMARC=:__


https://doi.org/10.1108/ER-08-2019-0320

